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WTH Market Update – April 2010

After a sluggish 2009, WTH reports on the state of deals and 
recruitment in 2010

Mixed recruitment market
New business deals started to pick up early in 2010 (as we 
predicted at the end of 2009) and this is producing more enquiries 
about Headhunting and Recruitment assignments as dealmakers 
seek to fill gaps in their teams.  Many of these, however, are 
speculative enquiries and April has seen several new ventures put 

on hold pending the result of the General Election.  If confidence returns to the 
market after 6 May there will be some interesting new roles on offer.

Economy
There is not much to cheer about in the latest economic figures.  
Last week’s data showed a slow down in economic growth to just 
0.2%, UK borrowing at a record £163bn and inflation volatile.  The 
latest ONS unemployment figures reveal unemployment at the 
highest level since 1984 at 2.5m and nearly 1 million are young 
people aged 16-24.  

By contrast the latest BDO Business Trends survey shows both confidence and 
output back at pre-recession levels.  However, the report warns that business 
optimism could be short-lived; without a significant increase in investment in the 
private sector the recovery would not be sustained.

One reason this recession has not affected the high street as severely as the 
economic figures suggest is that many consumers with variable rate mortgages have 
kept on spending, taking advantage of extremely low interest rates by buying goods 
rather than paying back debt.  When interest rates start to rise again the belts of 
these rather profligate consumers will have to be tightened; add to this the inevitable 
job cuts and curtailed contracts from the public sector and it’s clear that we’re not out 
of the woods yet.  

Different times, different techniques
No matter what’s happening in the economy, there are always 
some roles that are hard to fill which is where WTH’s Headhunting 
techniques are very successful.  

Headhunting is seen as something of a black art so let’s debunk it.  
WTH’s headhunting succeeds because we’re always networking 
geographically and sectorally to find the best people for our clients.  
We also use the power of the internet and social networks to 

expand our reach.  An example is a recent assignment to source a senior manager 
for a niche role in the service sector.  We knew that advertising was unlikely to find 
the right person so we searched and interviewed people producing a first class 
shortlist from which the client appointed the ideal person.  The client was delighted to 
get precisely the right person and much more quickly than they expected.
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Pre-election nerves
Debate rages about which party can be trusted to get the UK 
economy back on track and business opinion has had a high profile 
in the media.  As we digest the manifestos to see what each party 
would really do for us it is clear that businesses hate uncertainty.  A 
hung parliament is the nightmare scenario for most organisations
though it would be a major advance for the interests of smaller 
political parties.  As mentioned above, deals have been put back as 

the business community holds its breath to see if the Election brings a clear result.  
Let’s hope so for all our sakes.

Do you tweet, blog or are you LinkedIn?
Do you tweet or blog?  Most of the current generation of business 
leaders don’t invest time in the newer methods of communicating but 
a new generation think they are worth the effort.  So are any of the 
social networks useful to senior executives in terms of career 
opportunities?  

So far only LinkedIn has kept the caché of being a genuine business tool and it is 
widely used by Headhunters and Recruiters in the US and UK to source candidates.  
It is easy to use but do be aware that if you mark your details as “private” the savvy 
know ways to access all of LinkedIn so your profile can be easily seen by more 
people than you might have intended.  

Caring Times
Our Health and Social Care Sector recruitment continues to be 
buoyant with Private Equity investing in selected parts of the 
sector and our team bringing in new talent to drive growth.  

All the major political parties have promised to ring-fence health 
spending and there will be pressure to outsource more delivery 

and support functions to the private sector so growth is set to continue.  To find out 
more about this thriving sector contact our Director of Healthcare, Adam Carter on 
0117 927 2311.

For a discussion about any issues surrounding recruiting and retaining the best 
people, contact:

Adrian Wheale Tom O’Neill Sue Turner
adrian@wth.co.uk tom@wth.co.uk sue@wth.co.uk

Bristol Office: 0117 927 2311
Cardiff Office: 02920 646150
Leeds Office: 0113 218 8000
London Office: 020 7887 6054

If you prefer not to receive future editions of Market Update please email suemurray@wth.co.uk with 
“Unsubcribe from Market Update” as the subject and state which email address we should remove.


